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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Compensatory Arrangements of Certain Officers.

On March 14, 2023, Shanghai LianBio Development Co., Ltd. (the “Company”), a wholly owned subsidiary of LianBio (the “Parent”), entered into an
employment contract with Yi Larson, the Parent’s Chief Financial Officer, together with an addendum to such employment contract, in each case in
connection with Ms. Larson’s relocation from the United States to China (collectively, the “Employment Contract”).

The initial term of the Employment Contract is for three (3) years, from October 1, 2022 to September 30, 2025, subject to automatic renewal for additional
one (1)-year terms thereafter. The Employment Contract provides that Ms. Larson will receive an annual base salary of $510,000 and may be entitled to
receive a discretionary annual bonus with a target equal to $255,000.

In the event that Ms. Larson’s employment is terminated in certain specified circumstances, including by the Company without “cause” (including non-
renewal of the term) or by Ms. Larson with “good reason” (each, as defined in the Employment Contract), she will be entitled to receive severance in the
form of continued base salary payments for 12 months and subject to her consent to relocate to the U.S. within 60 days of the date of such termination,
reimbursement for certain incurred repatriation expenses (collectively, “Severance Payments”). If Ms. Larson’s employment is terminated by the Company
without “cause” or by Ms. Larson with “good reason,” in each case within 12 months following a “change in control” (as defined in the Employment
Contract), then in addition to the Severance Payments, Ms. Larson will also receive (i) full acceleration of any then-unvested share options or other equity-
based incentives that she holds and (ii) the Relocation Benefits (as defined below) that incurred within twelve (12) months following the date of such
termination.

The Employment Contract also contains certain restrictive covenant obligations, including perpetual confidentiality and non-disparagement obligations, 12-
month post-employment non-competition obligations, and 24-month post-employment non-solicitation obligations.

In connection with her relocation, Ms. Larson will be eligible to receive certain allowances, reimbursements, and services (collectively, the “Relocation
Benefits”) that cannot be modified or revoked before September 30, 2026, unless the Employment Contract is not renewed or is terminated by Ms. Larson
or the Company in accordance with its terms and conditions. The Relocation Benefits include Company-provided tax equalization and tax preparation
benefits.

The Employment Contract will replace in its entirety the Amended and Restated Executive Employment Agreement, which was entered into by and
between LianBio, LLC, an affiliate of the Company, and Ms. Larson, dated as of September 30, 2021.

The foregoing description of the Employment Contract does not purport to be complete and is qualified in its entirety by reference to the Employment
Contract, which will be filed as an exhibit to the Parent’s Annual Report on Form 10-K for the period ending on December 31, 2022.
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